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COGERTS ON KEVISRD BILL

The revised bill, as we understand the changes made, ccnforus the pro-
posed CIA Retivement and Disability System to the Civil Service Retirement
System already available to all exmployees of the Agency with the following
thres exceptions:

{s) There would be provision in the CIA system for voluntaery
retivemant st age 30 with 20 yemrs of service instead of the Civil
Bervice proviaion for cptionsl retivement at age 60 vith 30 years of
service {(or sge 62 with 5 years of service) or, with & refuced
enmuity at age 55 with 3 yesrs of sexvice.

{t) An saruity under the CIA system would be swmputed at B3 of
the indtvidual’s high-5 salaxy rather than on the graduated Civil
Service formls. This would produse & CIA anmuity 3.75% of high-5
bigher then a Civil Servige anmiity.

{¢) The CIA system would have no provision for discontinued
service benefits except a deferred anmity at age 62. In contrast,
she Oivil Service system provides an immedisgte ammuity upon involun~
tary separstion at age 50 with 0 years of service or at any age with
25 years of service.

It this revised bill were the only alternative available, we would be
far better off merely to seek provision for voluntary rotirement at ege 50
vith 20 years of service and a 2% annuity formuls by smendments to the Civil
Service MNetirement Act. This would be far simpler from an administretive
point of view: there would be Bo internal Agency adninistration of the

Approved For Release 2002/10/21 : CIA-RDP78-03721A000200030012-2




T N

Approved For Release 2002/10/21 : CIA-RDP78-03721A000200030012-2

systen and no separste retirement fund to manage. {As o practical matter,
mmwom&tmm,mmuhmwofmmmmm
mumthepmmwucmmmum Aspuming that
such saendnments might ultimately be spproved--and our sarlier discussions
with the Buresu of the Budget, the Civil Bervice Coomission, and Congressional
staff officers indicate mmmummw--itqupmmmytmm“
two years to scoomplish this during which time the Agency's cwrrenmt and
mwmmmbmmduawamwmm.)

xtmaamwmtmmmwamxmmmmeu
mmm&mabmwmm,uwwmnm,m;m
mmmmuupmmsnmumew'smm
not by single changes made for the sake of conformity or to avoid preferential
trestoent. m-hmwmmuvnmiwnmmwm@ru
will be a bad bill.

What are these principles? What are the Agency's needs?

{a) !hemotmhv&thminhmmmmwmwcm
&thinpmmﬂ&ﬂtirmntmtmmmmwnmrsmm
overssas affairs of our nation. ey are no less Forelgn Service
officers than those of the Foreign Service of the Btate Depariment.
thﬁmmharﬁshipl,mrqmmwmmlrmﬂywem&
they subject themselves to at least equal discipline. Yhey deserve
mluatm&cmfiﬁmmmwmmm«mymee
in the Yoreign Service.

{b) CIA must compete in both recruitment and cereer retention for
the same kin& of exceptional person thet the Foreign Service must haves=-«
mhiwwﬂeﬁymghnnﬁcmmekmgawinmfomgn

service of his country. Indeed, the person sought ty CIA mast be
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 willing te put up with far more exacting conditions of service end
uith far less public recognitien than the young man sought by the State
Peparinent. ¥e are in direct competition in resruitment and ve must
siso keep cur pecple from transferring to the Foreign Barvice. Yet
Qm&ammuammm. Without e com~
pareble retirenent systen and sdeguate discortimied service benefits,
we will be foresd to continve to operate under s eritical handicsp.
The effects will become painfully spparent within the next tan years.

(b) A substantial rumber of our overseas sareerista vill lose
their usefulness %o us st relstively eerly ages. The reasons for
this sre many end they relste to the peculiar requivements of our
service--ingufficient mmber of cover positiona for those in wpper
uiddls-age, the mere aging of the gung ho parsailitary covert action
officer, impediments of heslth of officers sud their familles which
1imit assignability, and sheer motivetionsl exhaustion (burned out
dus to the rigor of our service).

{c} 'he caresrista in the grap to be covered also include
seversl mmAred support pecple, sush ms our comumicators. fhese
Manrmwmmmmwwm:m&meam
‘hive had 1t. Yet their siciils have little direct use in civilian ltfe.
Taese pecple gust have discontirmed service bensfits sufficlent to
WW&WMMM@MW%;WW
In sumary, our problem is complex. We must provids a persommel

Wwwmmwumwmmm
mmwwmammmmmdmm. One
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eyl ' : e Yorelgn Sexvice Officer

grovp of careariste closely resemhle In mc:w:_’ﬁ o B ke ,4“:#&7
«mm’w. The other growp “
w,&%‘WWWumammmamw
Wm;mim&ayiummrdmwmbew”
s full vorking eareer. |

mgammwmwmmmmMnm

withoct messrous speeial wmﬁwﬁm vhich we have been told mre
leglsiutively smpossibls. mwmmmwwmma
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